AGREEMENT EMPLOYING JOSHUA McMURRAY AS CITY MANAGER
FOR THE CITY OF OAKLEY, CA

WHEREAS, the City of Oakley desires to employ Joshua McMurray as its City Manager.

NOW, THEREFORE, IT IS AGREED AS FOLLOWS:

1. Employment: This City Manager Employment Agreement (“Agreement”) is entered into
by and between the CITY OF OAKLEY (“City”), a California “General Law” City, and
JOSHUA McMURRAY (“Manager”). Under this Agreement, the City offers, and Manager
accepts, employment as City Manager of the City. Manager agrees that employment with City is
“at will,” at the will of the City Council, which may terminate said employment in its sole
discretion, with or without cause. There has been no express or implied promise made to
Manager concerning continued employment and any such promise can arise in the future, if at
all, only expressly from a resolution adopted by the City Council.

2. Duties: Manager shall perform those duties and have those responsibilities that are
commonly assigned to a city manager of a city in California, and as may be further set forth in
the City’s Municipal Code. Manager shall perform such other legally permissible and proper
duties and functions consistent with the office of City Manager, as the City Council shall from
time to time assign.

3. Devotion to City Business: During the term of this Agreement, Manager shall not
accept any other employment and shall be exclusively employed by City, unless prior
authorization is received from the City Council, at its sole and exclusive discretion.

4. Term: Manager’s employment will commence November 10, 2021, and shall continue
until June 30, 2024, or the date of earlier termination in accordance with provisions in this
Agreement.

5. City Council Commitments:

A. Neither the City Council nor any member thereof shall give direction to any
subordinate of the Manager, including subcontractors and consultants, either publicly or
privately, except as authorized by Manager.

B. No member of the City Council will order the appointment or removal of any
person to any office or employment under the supervision and control of the Manager.

(84 Neither the City Council nor any of its members shall interfere with the execution

of the powers and duties of the Manager, as specified in the Municipal Code, this Agreement, or
any other lawfully adopted and authorized document.
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6. Termination of Employment and this Agreement; General Release; Severance:

A. If City terminates this Agreement (thereby terminating Manager’s employment)
without Cause, as determined by the affirmative votes of a majority of the members of the City
Council at a Regular Meeting of the City Council, and if Manager signs, delivers to the City
Council, and does not revoke, a General Release Agreement (“Release Agreement”), City shall
pay Manager a lump sum benefit equal to eight (8) months of Manager’s then Base Salary; and,
subject to any restrictions of the City’s Medical benefit provider(s) shall provide health (medical,
dental, and vision) benefits continuing under the health benefit plans in which Manager and any
dependents are then enrolled for eight (8) months or until the Manager finds other employment,
whichever comes first (the cash payment and continuing benefits, collectively “Severance”).

Notwithstanding the foregoing, and in accordance with Government Code section 53260,
if the remaining term of Manager’s Agreement is less than six (6) months, the maximum
Severance that Manager may receive shall be an amount equal to Manager’s monthly salary
multiplied by the number of months left on the unexpired term of the Agreement.

B. If City terminates this Agreement (thereby terminating Manager’s employment)
with Cause, as determined by the affirmative votes of a majority of the members of the City
Council at a Regular Meeting of the City Council, Manager shall not be entitled to any additional
compensation or payment, including Severance, but shall be entitled only to accrued Base Salary
and vacation pay, and any other accrued and unused benefit allowances according to their terms
(““Accrued Salary and Benefits”).

As used in this Agreement, Cause shall mean any of the following:

1. Conviction of, or plea of guilty or nolo contendre to, any crime or offense (other than
minor traffic violations or similar offenses) which is likely to have a material adverse impact on
the City or on the Manager’s reputation;

2. Proven failure of the Manager to observe or perform any duties and obligations, if that
failure continues for a period of thirty (30) business days from the date of receipt of notice from
the City Council specifying the acts or omissions deemed to amount to that failure;

3. Conviction of any crime involving an “abuse of office or position,” as that term is
defined in Government Code Section 53243.4 (see Section 6. C., (below));

4. Repeated failure to carry out a directive or directives of the City Council made by the
City Council as a body at a Brown Act compliant meeting; and

5. Any grossly negligent action or inaction by Manager that materially and adversely: (a)
impedes or disrupts the operations of City or its organizational units; (b) is detrimental to

employees or public safety; or (c) violates City’s properly-established rules or procedures.

e Notwithstanding any of the provisions in Sections 6. A. and 6. B. (above), in any
circumstance in which the Manager is convicted of a crime involving abuse of his or her office
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